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K mart adopts new Employees’ Say 


- On July 1, 1982, more than 100,000 K mart associates will become 
to participate in a new and exciting K mart benefit — An 


All employees who have, or 
will have completed two or 
more years of fulltime service 
as of May |, 1982 will be 
eligible to participate in the 
new Employees’ Savings Plan. 

In announcing the Plan, Mr. 
Harold E. Wilcox, Senior Vice 
President of Personne! and 
Management Development 
Stated, ‘“This new savings plan 
adds importantly jo K mart’s 
outstanding program of 
employee benefits. In addition 
to giving K mart people a 
superb new benefit, the Plan 
provides for 100% immediate 
vesting in the Company 
contribution, something few if 
any other savings plans do. 
Coupled with an immediate 
SOg Company contribution for 
each dollar an employee saves, 
this new plan is remarkable and 
should prove extremely popular 
with employees." Mr. Wilcox 
continues, ““‘We are especially 
pleased to be able to make the 
new plan available to our 
employees now. It's a positive 
indication of our belief in the 
strength of our Company and 
in the loyalty and good efforts 
of all K mart people.” 


Here’s how the plan works. 
The new savings plan permits 
eligible employees to save up 
to 6% of their pay and matches 
each dollar saved with 50g 
from the Company. Up to 4% 
additional not matched by any 
company contribution may also 
be contributed. The 
contribution percent authorized 
by the employee will apply to 
gross pay and will be deducted 
in cach pay period. The 
employee may elect to invest 
his or her savings in any one or 
two of the three different 
investment funds. The 
Company contribution will be 


Employees’ Savings Plan 


invested for the employee in 
K mart stock. 

No part of the employee 
contributions will be kept or 
used in any way by the 
Company. All employee 
savings in the plan will be 
over each month to 
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employees will owe no taxes 
on Company contributions or 
on the earnings of both the 
emplo: and Company 
contributions until these 
amounts are actually paid out 
to the employee. At that time 
they may be taxed at special 
lower rates. 

In explaining the three 
investment funds for employee 
contributions, Mr. Wilcox said, 
“An employee who enrolls in 
the Plan will be able to choose 
the investment fund in which 
the employee wants his or her 
savings deposited 

“Fund ‘A’ will be an 
insured, guaranteed 
investment contract with a 
major insurance company. 
This Fund will guarantee the 
return of the employee's entire 
savings plus a very good rate 
of interest. The exact rate of 
interest will be determined in 
June when the contract will be 
finalized. Based on available 


mr 


Ht 


HIT 


ii 


ATTA T. 
TH 


i 





